FLORIDA STATE UNIVERSITY

6C2-4.011 Affirmative Action Program.

(1)Preface: As a federal contractor, the University is required to take positive steps, also known as
affirmative action, to avoid illegal discrimination against certain groups that have been ths subject of
discrimination including women, racial and ethnic minorities, individuals with disabilities and certain
verterans. The premise being that absent discrimination, the University’s workforce will generally reflect
the gender and racial/ethnic profiles of the qualifed labor pool from which the University recruits.
Affirmative—action_ Various diagnostic analyses are required to discover potential problems and then
positive programs to correct or elimate those potential problems should be implemented The diagnostic
analayses and action- onented programs are known collectively as an afflramtlve actlon proqram or an

(2) Administrative organization. The responsibility for implementing the affirmative action program of
the University resides with the President. The program is implemented-through-theregular-administrative
channels:—affirmative-actionisa complex chalenges-that and requires the understanding, cooperation, and
commitment of all elements of the University community. Because of the unique requirements of an
affirmative action program, the President has desmnated the Office of Dlversnv and Compllance to
coordlnate University efforts in this area and to howey

Specific Authority 1001.74() FS., 6C-5.900(3), (4).

6C2-4.012 Director of Diversity and Compliance/Chief Diversity Officer Assistant—to—the
Presidentfor-Human-Affairs
In order to keep the President more keenly aware of the problems, issues, laws, and latest developments in
the area of equal opportunity, human-relations-and affirmative action, diversity and non-discrimination and
in order to meet his/her responsibilities for planning, coordinating, and evaluating these programs
affirmative—action—program of the University, the President appointed an Director of Diversity and
Compliance/Chief Diversity Officer—Assistant—for—Human—Affairs: The Director of Diversity and
Compliance/Chief Diversity Officer reports to the Chief Human Resources Officer. Assistant—to—the
Presidentfor Human-Affairsreports-directhyrto-the President-Duties of the Assistant Director include:

(1) Serving as a resource person, on a regular basis, to the President, Vice Presidents, ether Executive
Officers, and the various University and State University System committees and councils involved with

equal opportunltv, afflrmatlve action, dlver5|ty and non- dlscnmlnatlon human—wlaﬂe%—and—upen—mq%st—

2 PIannlng, recommendlng developlng and/or coordlnatlng the procedures to be used in the
implementation of the University’s affirmative action programs
(3) Reviewing periodically and reporting to the Board of Trustees, President Vice Presidents, and

others as appropriate, on the progress made by the various University units regarding their goals and




timetables and their elimination and/or revision of policies and practices which have had a disparate impact
upon minority group members and women.

Specific Authority 110.051{2){e}—240-001(1){(e}—(d)—{(g)—240-227({1)—FS—Law—Implemented—110.051(2)(e);
. AC—Hi 22 110.112(c),

1001.74(19) FS.




6C2R-4.01318 Non-Anti-Ddiscrimination Policy and Procedures.
Article-HPurpose.
The Florida State University affirms its commitment to a policy of nondiscrimination on the basis of race,
religion, color, age, sex, er national origin, disability, veteran's or marital status and establishes the

following procedures to prevent such discrimination in accordance with due process within the University
community. In doing so, the University recognizes its obligation to strive actively to build a community in
which opportunity is equalized and use its facilities and human resources to develop the skills and
opportunities of the members of all the groups so they may play reasonable and productive roles in society.
This policy is relevant to all aspects of the University, including the choice of contractors and suppliers of



goods and services. An employee of Florida State University (FSU) who feels that he or she has been

aggrieved may ebtain-a-hearing-of-the-grievance-by fileing a formal complaint detailing the time, the place,
and the specific facts in support of the alleged discriminatory act. The University establishes has designated

the Offlce of D|ver5|tv and Compllance to review and mvesthate such complamts the—Equal—@ppeﬁunﬁy

(1) Kinds of discrimination prohibited.

(a) Disparity of treatment in employment, job placement, training, promotion, termination, salary or
other economic benefits on the basis of race, religion, color, age, sex, er national origin, disability, veteran's
or marital status.

(b) Limitation to access to residence, or to participation in educational, athletic, social, cultural, or
other activities of the University because of race, religion, color, age,-e¢ national origin, disability, veteran's
or marital status..

(c) Discrimination of the foregoing types on the basis of sex, unless based on bona fide requirements of
distinctions in housing, restrooms, athletics, and other such areas.

(d) Harassment based on race, religion, color, age, sex, e national origin, disability, veteran's or
marital status.

(e) Retaliation for filing complaints or protesting practices which are prohibited under this article.

(2) Scope of prohibitions.

(@) All educational, athletic, cultural, and social activities occurring on the Florida State University
campus.

(b) University sponsored off-campus programs.

(c) Housing supplied or regulated by the University.

(d) Employment practices between the University and its employees.

(e) Choice of contractors and suppliers of goods and services.








































